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Angola's Ministry of Mineral Resources, Petroleum and Gas (MIREMPET), industry
training body Cabship, and the National Petroleum Institute (INP) have jointly
launched a six-month technical training program targeting young Angolans. The
initiative is designed to build industrial skills, develop renewable energy capabilities,
and increase local content participation across the country's energy sector.

The program reflects a growing emphasis by the Angolan government on workforce
localization — a policy direction that has intensified as the country seeks to extract
greater domestic value from its substantial oil and gas industry. By formalizing
technical training through a partnership between a government ministry, a national
institute, and an industry-linked body, Angola is signaling that local content
compliance will increasingly depend on demonstrated competency pipelines rather
than paper quotas alone.

The inclusion of renewable energy capabilities alongside industrial skills training is
notable. It suggests Angola is preparing a workforce that can serve both the
conventional hydrocarbon sector and emerging clean energy projects, reflecting a
dual-track energy strategy that many African producers are now pursuing. For
operators and service companies active in Angola, this broadens the pool of locally
trained candidates they may eventually be required — or incentivized — to recruit
and deploy.

Local content requirements in Angola are governed under a regulatory framework
that places obligations on foreign companies to hire and develop Angolan personnel
at various levels of operations. Training programs of this nature, backed by
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MIREMPET and INP, carry regulatory weight: companies that can demonstrate active
engagement with such initiatives are better positioned during licensing rounds,
contract negotiations, and compliance reviews. For Norwegian service companies
already operating in Angola or considering entry, awareness of this program is
therefore practically relevant beyond its headline value.

The six-month duration and the involvement of Cabship — a body with direct links to
maritime and offshore industrial training — suggest the curriculum is likely oriented
toward technically demanding roles relevant to oil and gas operations, potentially
including offshore support, vessel operations, maintenance, and related
competencies. However, the specific curriculum content and the number of

participants enrolled have not been disclosed in available reporting.

Why this matters to partners and clients of Saga

Norwegian service companies with Angolan operations or active bids should
monitor this program as evidence of the government's seriousness about
local content enforcement — engaging with MIREMPET and INP-backed
schemes can strengthen compliance positioning and operator relationships.
Companies in early-stage Angola market entry should track Cabship's
graduate pipeline as a potential local hire and subcontractor resource. This
is a 'monitor and engage' moment rather than an immediate commercial

opportunity.

PARTNER ANGLES

* Subsea/FPSO: FPSO operators and subsea contractors can engage with Cabship's
graduate pool to meet Angolan local content crew and technician obligations on active
or upcoming offshore assets.

* Drilling: Drilling service companies should assess whether Cabship's curriculum
covers well-site competencies that could satisfy local hire requirements during
upcoming campaign planning.

* Service: Well services and maintenance firms can use proactive engagement with INP
and MIREMPET training initiatives as a differentiator in contract bids requiring

demonstrated local content commitment.
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* LNG: LNG project developers eyeing Angola should note the renewable energy
component of this curriculum as an early signal of the workforce pool being developed
for diversified energy roles.

* Pipeline: Pipeline and infrastructure contractors can evaluate Cabship trainees as a
recruitment channel for locally sourced technical labor, reducing compliance risk on
future onshore and offshore pipeline work.
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